Pringles International Operations Sarl

Statement by Pringles International Operations Sarl on Article 964 — 964/ of the Swiss Code
of Obligations (CO) and its Ordinance on Due Diligence and Transparency in relation to
Minerals and Metals from Conflict-Affected Areas and Child Labor (DDTrO)

Pringles International Operations Sarl (P10O) is part of the global Kellanova group of companies
(Group) which is a global consumer goods group with manufacturing operations in 20 countries
and products marketed in 180 countries including Kellogg’'s, Cheez-It, Pringles, Pop-Tarts, Eggo,
MorningStar Farms, RXBAR, and LCMS.

PIO is committed to ensuring its operations do not infringe upon the human rights of others and
that, should adverse impacts be discovered, PIO will seek remediation aligned with the Group's
policies, international standards, and the expectations of its customers, consumers and
stakeholders.

The Group's approach to identifying, mitigating, and managing human rights risks, including risks of
modern slavery practices, in its operations and supply chain is informed by the UN Guiding Principles
on Business and Human Rights (UNGPs). In line with the UNGPs the Group has identified its salient
human rights issues, those rights at risk of the most severe negative impact through the Group own
business activities or business relationships, which include, amongst others, forced labour and child
labour risks.

The Group's global human rights policy (Global Human Rights Policy) highlights these salient human
rights risks within its operations and global supply chain and details its human rights strategy for how
the Group is working to prevent and mitigate high-risk issues. Together with the Group's Global Code
of Ethics, Global Supplier Code of Conduct and the Policy Statement Prohibiting Involuntary Labor, the
Global Human Rights Policy clearly articulates the Group's human rights expectations to its
employees, suppliers and supply chain partners.

The Kellanova ethics line (Ethic Line) offers a confidential and anonymous way for employees,
suppliers, contractors, and the general public to ask questions and report concerns about potential
violations to the Group's Global Code of Ethics, Global Supplier Code of Conduct, its other policies and
the applicable law. Operated by an independent third-party, the Ethics Line is available 24/7 via
telephone, internet or mobile app.

With regard to the due diligence and transparency obligations in relation to minerals and metals
from conflict-affected areas and child labour pursuant to Articles 964, - 964/ CO and the DDTrO,
P10 performs an assessment for each business year as to whether it falls within the scope of these
obligations and whether any statutory exemptions apply. This assessment is repeated annually and
is updated as needed.

Based on the assessment for the business year 2025 (and consistent with prior assessments), it
was concluded that PIO:

a) does not fall within the scope of the due diligence and reporting obligations in respect of
minerals and metals from conflict-affected areas because it does not import into
Switzerland or process in Switzerland any minerals and metals listed in Art. 964 para. 1
no. 1 CO and Annex 1 of the DDTrO into Switzerland; and

b) is exempt from the due diligence and reporting obligations in respect of child labour
pursuant to Article 9 DDTrO, as the Group and PIO apply and adhere to the internationally
recognised equivalent regulations listed in Annex 2 of the DDTrO, namely:

e ILO Convention No. 138 (Minimum Age),

e |LO Convention No. 182 (Worst Forms of Child Labour),

e ILO IOE Child Labour Guidance Tool for Business (2015),

e OECD Due Diligence Guidance for Responsible Business Conduct (2018),
e and the UNGPs.

For further information, the Policies and Guidelines section on the Group's website contains a
comprehensive list of our policies and guidelines. Click here for more information on the Group's
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global human rights approach, as well as the Group's most recent Global Human Rights Milestones
Report, which details its efforts to implement the Global Human Rights Policy and the compliance
with the above-mentioned international regulations across the Group's value chain.
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