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SPOTLIGHT

June 2018 marked an important milestone in Kellogg’'s Diversity & Inclusion

journey with the launch of the European Diversity & Inclusion Council. This is
the first time a council of this nature is formed outside the North America
region. Sponsored by Lesley Salmon - VP and Chief Information Officer - and
lead by Jane K. - European Talent & Diversity Manager - the council’s
objective is to bring consistency and common understanding for D&l across
Europe. It also seeks to evolve the region’s thinking on the topic by helping
to identify areas of opportunity that can make a big impact to business
strategy. Whilst gender representation is a primary area of focus, the

council will also work to expand diversity education efforts, broaden

senior leadership sponsorship and enhance D&l data analytics to aid

in decision-making. The group is comprised of members representing

all clusters, functions and categories within the European region.

MEET OUR KELLOGG EUROPEAN DIVERSITY & INCLUSION COUNCIL







A message from

< Mark King of diversity&inclusion
Global Head, Diversity and Inclusion

As a company with heart and soul, Kellogg is committed to creating a diverse and inclusive
environment where all employees are encouraged and supported to be their authentic
“whole selves”, This empowers each of us to bring our most creative thinking, do our best
work, challenge the status quo, and achieve our full potential — which is good for all of us
and good for our business.

We continue to reinforce our commitment to inclusion, diversity and fostering a strong
sense of belonging across the organization. We strive to reflect the diversity of our
consumers at all levels of the company and have done much to achieve this objective.
And, we are firmly committed to making continued progress. We have also made
advancements toward several other global Diversity & Inclusion goals, including:
understanding bias in the workplace and how we can better manage it, further raising
cross-cultural awareness, building a more diverse supply chain and integrating

Diversity & Inclusion across all aspects of our company's growth strategy. This year, we've
seen our eight Business/Employee Resource Groups (B/ERGs) expanding into new territories
and topics around the world. The groups are working in innovative ways

to help achieve our company's growth goals, from engagement and professional
development, to collaborating with brand teams, expanding the reach and accessibility
of our products.

As we look to 2019, we will formally introduce the topic of “Belonging” to the organization,
and how it can help each of us have a stronger sense of connection with our colleagues
and teams. As we expand our focus to diversity, inclusion and belonging, we will

work to further build a culture where all employees are inspired to share their passions,
talents and ideas, better serving the needs of our diverse consumers by delivering fresh
thinking, product innovations and quality brands.

Workforce diversity is a journey, and there is always more work to be done. Have feedback
or an idea to share? Drop us a line at diversity.inclusion@kellogg.com.

. hanks to all for your continued commitment to Diversity & Inclusion at Kellogg.
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Philantropy Shaughn K

21 Key Learning & Development events

In 2017,

2?694 Skype atendees from MORE THAN 95%

around the globe
of our cash & in-kind contributions from Kellogg Company and

Community Sefvice its charitable funds were given either to organizations that
volunteer hours

serve people in need (e.g. Feeding America, United Way) or to

*Data as of Q3 2018 unless otherwise noted diversity-specific organizations.









